BULLYING2018 International Conference

Draft Posters List

AUTHORS

LABOS

TOPIC

TITLE

1

. Imbert Milan Liset Mailen <sekreto-
lim@gmail.com> (1)

1 - Asociacion Latinoameri-
cana de Abogados Laboralistas
(Cuba)

Identifying and measuring

El aoso laboral a la mujer en Cuba. Fase exploratoria

. Turatti Béarbara <barbara.olli-
veira@gmail.com> (1), Moretti-Pires Ro-
drigo Otavio (2)

1 - Federal Institute of Santa
Catarina (Brazil), 2 - Federal
University of Santa Catarina

Work environment

Discrimination and moral harassment: the invisible face of the difficult jour-
ney of pregnant working women in Brazil

(Brazil)
3. Sharon Kwan <sharonks@ums.edu.my> (1) %M;g;;?;) Kwan Sam Mee issiﬁlézla?]?jrzsizgmtiyn%f%ier Say NO to Sexual Harassment

. Georgo Maria <Maria@talkingheartspro-
ject.com> (1)

1 - Talking Hearts Project
(United States)

Role of social actors

Hollywood Depictions of Workplace Bullying

. Cintas Caroline <caroline.cintas@univ-
rouen.fr> (1), Althaus Virginie <virginie.al-
thaus@univ-rouen.fr>

1 - Normandie Univ, UNI-
ROUEN, UNICAEN,
UNIHAVRE, NIMEC, 76000
Rouen, France. (France)

Others (for themes that do
not fit in with the above)

Perverse mechanisms in organizations: avenues of analysis and regulation for
management?

. Cintas Caroline <caroline.cintas@univ-
rouen.fr> (1)

1 - Normandie Univ, UNI-
ROUEN, UNICAEN,
UNIHAVRE, NIMEC, 76000
Rouen, France. (France)

Health effects and rehabili-
tation

Release companies from workplace violence!

. Grubb Paula <plgd@cdc.gov> (1), Roberts
Rashaun <RSR3@CDC.GOV>

1 - National Institute for Occu-
pational Safety and Health
(United States)

Risk factors

Workplace Harassment and Discrimination: Race, Ethnicity, and Gender in the
Quality of Worklife Survey

. Guillén- Riebeling Raquel Del Socorro <ra-
quelguillen2010@gmail.com> (1) (2)

1 - Pedro Gante Leonides (Me-
Xico), 2 - Elias Guzman Fer-
nandez (Mexico)

Role of social actors

Collective Labor Agreement instrument to combat workplace harassment

. Biagini Liane <lianebiagini@gmail.com>
(1), Ferraz Esteves De Araujo Joaquim Fi-
lipe, De Oliveira Leite Regina Maria

1 - Escola de Economia e Ges-
tdo/Universidade do Minho
(Portugal)

Role of social actors

The Ombudsman Against Moral Harassment: the recognition of violence
through the Forum Theater
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10.

Grubb Paula <plgd@cdc.gov> (1),
Smith Carolyn <smith7c8@ucmail.uc.edu>
(2), Palazzo Steven <palazzos@seat-
tleu.edu> (3), Gillespie Gordon
<gillesgl@ucmail.uc.edu> (2)

1 - National Institute for Occu-
pational Safety and Health
(United States), 2 - University
of Cincinnati College of Nurs-
ing (United States), 3 - Seattle
University College of Nursing
(Germany)

Risk factors

Newly Licensed Nurses and Workplace Bullying

11.

Forbes Therese <forbestherese@big-
pond.com> (1), Luxford Yoni <yoni.lux-
ford@une.edu.au>, Wilson Annmaree
<annmaree@crana.org.au>

1 - University of New England
(Australia)

Prevention and intervention

Incivility and bullying in remote and rural health workplace culture in Aus-
tralia - Through the lens of appreciative inquiry.

12.

Araljo Manuel <manuelsalvador@is-
cap.ipp.pt> (1) (2), Llop Ruben
<rllop@iftl.eu> (3), Paassen Jacqueline
<jvanpaassen@iftl.eu> (4), Roses Lluis
<lroses@iftl.eu> (4)

1 - Institute for Transformation
Leadership (Spain), 2 - Insti-
tuto Politeécnico do Porto (Por-
tugal), 3 - Institute for Trans-
formational Leadership
(Spain), 4 - Institute for Trans-
formational Leadership (Spain)

Work environment

Business ethics, healthy leadership and bullying in the workplace: the role of
top management in individual commitment

13.

Warszewska-Makuch Magdalena
<mawar@ciop.pl> (1)

1 - Central Institute for Labour
Protection - National Research
Institute (Poland)

Coping

Relationships between exposure to workplace bullying, mental health and cog-
nitive functioning: The role of positive coping

14.

Bloisi Wendy <w.bloisi@london-
met.ac.uk> (1)

1 - London Metropolitan Uni-
versity (United Kingdom)

Identifying and measuring

Researching sensitive subjects in hidden groups: The case of chefs and bully-
ing at work

15.

Gok Sibel <shlgok@yahoo.com> (1),
Birinci Merve (1)

1 - Marmara University
(Turkey)

Others (for themes that do
not fit in with the above)

The role of organizational commitment on the relationship between workplace
bullying and organizational citizenship behavior

16.

Karatuna Isil <isilbirik@gmail.com>
(1), Gok Sibel (1), Basol Oguz (2)

1 - Marmara University (Tur-
key), 2 - Kirklareli University
(Turkey)

Identifying and measuring

Reliability and Validity of the Turkish Version of the Workplace Incivility
Scale

17.

Lebreton Christian <clebreton@mo-
naco.edu> (1), Cristini Helene <hcris-
tini@inseec.com> (1)

1 - International University of
Monaco (Monaco)

Identifying and measuring

Mimetic Desire and the Genesis and Evolution of Workplace Bullying in the
Modern World

18.

Sarabia-Cobo Carmen <carmen.sara-
bia@unican.es> (1), Sdenz-Jalon Maria (2),

1 - University of Cantabria
(Spain), 2 - Servicio Cantabro
de Salud (Spain), 3 - Servicio

Work environment

Presenteeism as a consequence of workplace harassment in the field of Certi-
fied Nurses in Spain
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Alonso-Jiménez Esperanza (3), Cabeza Pe-
dro (4), Gonzélez Obdulio (2), Torres
Blanca (2), Lantar6n-Barquin David (1)

de Prevencién, Principado de
Asturias (Spain), 4 - Servicio
de Prevencién SOLVAY SA
(Spain)

19. Gabriela Mendizabal Bermldez
<gabymendizabal @yahoo.com.mx> (1),
Monsalve Cuéllar Martha Elisa <ma-
lisa29mon@hotmail.com> (2)

1 - Universidad Auténoma del
Estado de Morleos (Mexico), 2
- Universidad La Gran Colom-
bia (Colombia)

Legislation and compensa-
tion

Analisis jurisprudencial del acoso laboral en dos paises: México y Colombia

20. O'neill Mary
<oneill.mary3606@gmail.com> (1), Bor-
land Denise (2)

1 - Amaranth Counselling
(United Kingdom), 2 - Noble
Institute (United Kingdom)

Health effects and rehabili-
tation

An Interpretive Phenomenological Analysis detailing the Experiences of Indi-
viduals Exposed to Workplace Bullying; Findings are described using the
Transactional Analysis (TA) Concept of Discounting.

21. Rodriguez De Tescari Marbella
<marbellade@gmail.com> (1)

1 - Universidad Central de Ve-
nezuela (Venezuela)

Work environment

Protection of the human rights of working persons against labor harassment

22. Cuellar Tina <t.cuellar@else-
vier.com> (1)

1 - Elsevier; University of St.
Thomas (United States)

Prevention and intervention

The Impact of Bullying on Patient Care: A Review of the Literature

23. agotnes Kari Wik <Kkari.agot-
nes@uib.no> (1), Skogstad Anders <an-
ders.skogstad@uib.no> (1), Hetland Jarn
<joern.hetland@uib.no> (1), Olsen Olav
Kjellevold <Olav.olsen@uib.no> (1), Espe-
vik Roar <roar.espevik@uib.no> (1), Bak-
ker Arnold B. <bakker@essb.eur.nl> (2),
Einarsen Stale <stale.einarsen@uib.no> (1)

1 - University of Bergen (Nor-
way), 2 - Erasmus University
Rotterdam (Netherlands)

Risk factors

Do daily reports of transformational and laissez-faire leadership behaviours
moderate the relationship between daily work pressure and daily exposure to
bullying-related negative acts (NAQ)?

24. Dolev Niva <nivadolev@hot-
mail.com> (1), Itzkovich Yariv <itzkovi-
chyariv@gmail.com> (2)

1 - Kinneret Academic College
(Israel), 2 - Kinneret Academic
College (Israel)

Work environment

Social Exchange Theory as a Framework for Investigation of Drivers of Em-
ployee Deviance

25. Deakin Ria <riadeakin@hot-
mail.com> (1)

1 - University of Huddersfield
(United Kingdom)

Role of social actors

A safe place for all? The role of social dialogue in tackling harassment in the
workplace.

26. Trujillo Flores Mara Maricela <mtru-
jillof@outlook.com> (1), Lambarry Vilchis
Fernando <flambarry@gmail.com> (1)

1 - escuela superior de comer-
cio y administracion unidad
santo tomas del instituto poli-
técnico nacional méxico (Me-
Xico)

Identifying and measuring

Quantification of mobbing and emotional intelligence in higher education in-
stitutions. case study instituto politécnico nacional, 2008-2010 through the ten-
mobbing model
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27. Trujillo Flores Mara Maricela <mtru-
jillof@outlook.com> (1), Lambarry Vilchis
Fernando <flambarry@gmail.com> (1)

1 - escuela superior de comer-
cio y administracion unidad
santo tomas del instituto poli-
técnico nacional méxico (Me-
Xico)

Identifying and measuring

The post-facto model of mobbing, burnout, and labor stress for a public educa-
tional institution. case study instituto politécnico nacional.

28. Paramasivam Ganesh <mpga-
nesh@iith.ac.in> (1)

1 - Indian Institute of Technol-
ogy [Hyderabad] (India)

Work environment

Bullying and Intention to Quit among Software and manufacturing Employ-
ees: Role of Individual and Organizational Factors

29. Wakui Miwako <info@office-
prism.com> (1)

1 - Office Prism Singapore
Pte.Ltd. Singapore (Singapore)

Prevention and intervention

For the implementation of continual training

30. Zedlacher Eva <eva.zed-
lacher@tuwien.ac.at> (1), Waschgler
Kathrin <kw.psicologa@gmail.com> (2),
Hoffmann Peter <buchmann@chello.at>
(3), Notelaers Guy <guy.notelaers@uib.no>

(4)

1 - Technical University of Vi-
enna [Vienna] (Austria), 2 -
Medical Park Chiemseeblick
(Germany), 3 - Chamber of La-
bour (Austria), 4 - University
of Bergen (Norway)

Identifying and measuring

Validating the German version of the S-NAQ in a large Austrian sample with
a Latent Class Cluster analysis

31. Rodriguez-Cunill Inmaculada <iro-
drigu8@gmail.com> (1)

1 - Universidad de Sevilla
(Spain)

Coping

Appropriating the defamation.art-based research methodology to cope with to-
day's world

32. Ateyah Maha <me-
heriol2@gmail.com> (1), Weinberg Ash-

ley (1)

1 - University of Salford
(United Kingdom)

Identifying and measuring

Prevalence of cyberbullying among academic employees in higher education
in Kingdom of Saudi Arabia

33. Sischka Philipp <phi-
lipp.sischka@uni.lu> (1)

1 - University of Luxembourg
(Luxembourg)

Risk factors

Competition and Workplace Bullying. The moderating role of passive
avoidant leadership style.

34. Nelson Rocco (1)

1 - Instituto Federal do Rio
Grande do Norte (Brazil)

Legislation and compensa-
tion

The construction of the moral harassment in the labor environment in brazilian
legal ordinance

35. Mishra Ishita <Ishitamish-
raa@gmail.com> (1)

1 - West Bengal National Uni-
versity of Juridical Sciences
(India)

Identifying and measuring

Bullying in the Gig Economy: Lessons from India’s Beedi Industry

36. Tenenbaum Katia < ktenenbaum@ar-
pem.fr> (1)

1 - Consultante en Qualité de
Vie au Travail, Psychologue,
IPRP, Médiatrice Société AR-
PEM

Prevention and Intervention

To what extent mediation can be useful in psychological harassment situation?

37. Imbert Milan Liset Mailen <sekreto-
lim@gmail.com> (1)

1 - Liset Mailen Imbert Milan

Identifying and measuring

El acoso laboral a la mujer en Cuba. Fase exploratoria
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Miembro de la Asociacion lati-
noamericana de Abogados La-
boralistas (ALAL) y Unién Na-
cional de Juristas de Cuba
(UNJC)

Profesora Asistente de la Uni-
versidad de La Habana
Asesora Juridica del Centro
Nacional de Educacién Sexual
(CENESEX) de Cuba

38.  Strutynska Elzbieta
<ela.strutynska@gmail.com> (1)

1 - The Maria Grzegorzewska
University at Warsaw

Work Environment

School environment hypothesis: The evaluation process and bullying at polish
public schools

39. Devos Hervé devosherve@yahoo.fr (1)

1-CNAM, Lille

Prevention and Intervention

Effects of collaborative work by teachers. At Primary schools on Bullying
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